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Graduate Intentions
The Wake County Public School System (WCPSS) graduated 5,680 seniors from
15 high schools and two alternative schools in the 2002-2003 school year.

86% of the Class of 2003 graduating seniors intended to continue their education
after graduation.

WCPSS Graduate Intentions for the Class of 2003 compared with state of NC 2003 data.

Males Females WCPSS Total NC (2003)

number percent number percent number percent percent

Attend 4-year college 1589 57.5% 1884 64.6% 3473 61.1% 47.9%

Attend 2-year college 681 24.6% 667 22.9% 1348 23.7% 33.6%

Trade/business school 46 1.7% 39 1.3% 85 1.5% 2.1%

Go into the military 112 4.1% 36 1.2% 148 2.6% 4.1%

Get a full-time job 138 5.0% 127 4.4% 265 4.7% 8.8%

Other 198 7.2% 163 5.6% 361 6.4% 3.5%
Totals 2764 2916 5680

Wake County data is from WCPSS E&R Report No. 03.34 (December 2003) (www.wcpss.net/evaluation-research/reports/index-date.html)

NC data is from North Carolina Public Schools - Statistical Profile 2004 (www.ncpublicschools.org/fbs/stats)

61.2% of WCPSS class of 2002 applied to at least one UNC Institution (university),
50.8% were accepted, 40.7% actually enrolled.

45.3% of all NC Public School class of 2002 applied to at least one UNC Institution,
38.2% were accepted, 30.0% actually enrolled.

(WCPSS E&R Report No. 04.19 Wake County Public School System Graduates As UNC Freshmen: College Admissions And Performance

Trends Compilation Of 1990-2003 (September 2004)
(www.wepss.net/evaluation-research/reports/index-date.html)

81.1% of all NC high school graduates, class of 1999, who enrolled as first-time
freshmen at a UNC Institution returned for a second year of college.

69.6% of all NC high school graduates, class of 1998, who enrolled as first-time
freshmen at a UNC Institution returned for a third year of college.

52.9% of all NC high school graduates, class of 1995, who enrolled as first-time
freshmen at a UNC Institution graduated with a bachelor degree within five years.

What becomes of these college dropouts? By the time they drop out of college it is
too late to get career counseling from their high school. Many of these students end
up at a community college, many end up in low-skill jobs because they do not know
where to get the skills they need for a higher paying job.

Accountability Overview and Report on Campus Visits in Academic Year 2000 - 01
The Board of Governors of the University of North Carolina - September 13 , 2001
(AccOvuRptCampVis00-01.pdf)
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Employment Trends

Only 20% of all jobs require a four-year college degree or higher.
However, 50% of all North Carolina high school students (61% in Wake
County) plan to attend a four-year college. A four-year degree does not
guarantee a job, and is not the ticket to success that it once was. Many
people with a four-year degree find themselves trained for a career
that has no openings. Currently, education and health-related careers
are the exception to this. If you are determined to get a four-year
degree, check to see if there will be openings in your career area when
you graduate. If you are unsure of a major, but want a four-year degree,
a safe bet would be education or health.

Half of our high school students who enroll in a four-year college
program will drop out of college with no degree. Who provides career
counseling for them at that time?

Currently, 70% of all jobs require one- or two-year postsecondary
education or training. However, only about 40% of all high school
students plan to attend one- or two-year postsecondary education or
training (including military training). This means that the graduates
from one- and two-year postsecondary education programs, which
includes our community colleges, should have no problems finding a
job in their chosen career. This might explain why 11% of all students
at Wake Tech Community College already have a four-year degree
(based on 2003-2004 enroliment).

You might want to use a community college degree as a stepping stone
to a career that requires a four-year degree. For example, if you want
to be a mechanical engineer, you might enroll in a construction program
at a community college and then get a job in the construction industry.
While working in the construction industry, you can work on your
mechanical engineering degree. Following this path gets you into a
paid job within two years of high school graduation and gives you
valuable hands-on experiences that can make you a better engineer.

Currently, 5-10% of all jobs require a HS diploma or less. 10% of all
high school students plan to seek immediate employment after high
school. Unfortunately, most of the jobs available for someone with only
a high school diploma require hard physical labor at very low rates of
pay. This is not where you want to be for your entire career. Look for
jobs that offer on-the-job training (OJT), which can be equivalent to

a community college education. OJT can make you a more productive
employee, but can also help you advance to higher rates of pay.

For more information, please contact:

¥ The Career Development Coordinator (CDC) at your middle or high school
¥ www.nccareers.org - North CarolinaOs Career Information System
¥ www.occupationalinfo.org - The Dictionary of Occupational Titles

Chris Droessler

School-to-Career Coordinator
Wake County Public School System
cdroessler@wcpss.net
919/850-1842
www.wcpss.net/school_to_career/
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Demand for skilled labor has
dramatically increased over
the last 50 years, while the
demand for unskilled labor
has dramatically decreased.
The demand for professional
labor has not changed.

Bureau of Labor Statistics

Most career data in this publication is from the NC Employment Security Commission. (www.ncesc.com)
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North Carolina Occupational Trends

Where are the new jobs? Where are the obsolete jobs? Choosing a career in a
growing, expanding area should make it easier to find a job when you need one.
The obsolete jobs, those declining in demand from the employers, should be avoided
if at all possible.

Fastest Growing Occupations in North Carolina

Total New Positions Projected from 2000 - 2010

26,770
22,850
22,390

21,840
20,430
16,240
15,410
14,760
14,610

14,220
13,300
13,010
12,770
11,480
10,370

9,820

9,640

7,620

7,550
7,540
7,310
7,290
7,290

7,280

7,250
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Retail Salespersons
Cashiers

Combined Food Preparation and Serving
Workers

Registered Nurses

Waiters and Waitresses

Nursing Aides, Orderlies, and Attendants
Customer Service Representatives
Teacher Assistants

Supervisors/Managers of Retail Sales
Workers

Computer Support Specialists
General and Operations Managers
Elementary School Teachers

Office Clerks, General

Truck Drivers, Heavy and Tractor-Trailer
Child Care Workers

Maids and Housekeeping Cleaners

Supervisors/Managers of Construction
Trades

Landscaping and Groundskeeping
Workers

Home Health Aides

Carpenters

Truck Drivers, Light or Delivery Services
Cooks, Restaurant

Automotive Service Technicians and
Mechanics

Computer Software Engineers,
Applications

Personal and Home Care Aides

Fastest Declining Occupations in North Carolina

Total Eliminated Positions Projected from 2000 - 2010

-12,950
-7,650
-5,830

-5,020
-4,970
-2,240
-2,180

-2,030
-1,990

-1,770

-1,700
-1,650
-1,520

-1,480
-1,210

-1,110
-1,020

-910
-880

-740
-620
-480

-480

-440
-400

Agricultural Workers, All Other
Sewing Machine Operators

Textile Winding, Twisting, and Drawing
Out Machine

Inspectors, Testers, Sorters, Samplers,
and Weighers

Textile Knitting and Weaving Machine
Setters

Farm, Ranch, and Other Agricultural
Managers

Farming, Fishing, and Forestry Workers,
All Other

Order Clerks

First-line Supervisors/Managers of
Production

Textile Bleaching and Dyeing Machine
Operators

Industrial Machinery Mechanics
Textile, Apparel, and Furnishings Workers

Insurance Claims and Policy Processing
Clerks

Electrical and Electronic Equipment
Assemblers

Switchboard Operators, Including
Answering Service

Upholsterers

Woodworking Machine Setters, Operators,
and Tenders

Computer Operators

Textile Cutting Machine Setters,
Operators

Loan Interviewers and Clerks
Cabinetmakers and Bench Carpenters

Eligibility Interviewers, Government
Programs

Food and Tobacco Roasting, Baking, and
Drying

Maintenance Workers, Machinery
Data Entry Keyers
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High demand jobs in North Carolina that require only on-the-job training (OJT)
after high school.

Careers that require short OJT (less than one year) Careers that require moderate OJT (about a year)
and have very high demand in North Carolina listed and have very high demand in North Carolina listed
by top-paying entry-level NC salaries by top-paying entry-level NC salaries
Medical Equipment Preparers $19,350 Physical Therapist Assistants $30,060
Parking Enforcement Workers $19,090 Occupational Therapist Assistants $23,520
Helpers--Brickmasons, Blockmasons, Stonemasons, Cardiovascular Technologists and
and Tile and Marble Setters $18,960 Technicians $22,860
Helpers, Construction Trades, All Other $18,590 Floor Layers, Except Carpet, Wood, and
Library, Museum, Training, and Other Hard Tiles $21,930
Education Workers $18,530 Floor Sanders and Finishers $20,040
Library Technicians $18,480 Paperhangers $20,030
Customer Service Representatives $18,420 Medical Assistants $19,360
Healthcare Support Workers, All Other $18,370 Painters, Construction and Maintenance $19,320
Interviewers, Except Eligibility and Loan $17,450 Social and Human Service Assistants $18,510
Nursing Aides, Orderlies, and Attendants $15,520 Occupational Therapist Aides $18,400
Teacher Assistants $15,400 Carpet Installers $18,160
Ambulance Drivers and Attendants, Except Pest Control Workers $17,800
E Medical Technici 15,000 . . .
mergency Medical Techniclans $15, Physical Therapist Aides $17,150
Home Health Aides 14,850 . .
| ! and « Clerk $ Gaming Change Persons & Booth Cashiers  $15,390
Hotel, Motel, and Resort Desk Clerks 14,590 -
¢ Pharmacy Technicians $15,050
Taxi Drivers and Chauffeurs $14,080
Personal and Home Care Aides $14,020 .

) ) Careers that require long OJT (more than a year)
Protective Service Workers, All Other $13,850 and have very high demand in North Carolina listed
Library Assistants, Clerical $13,260 by top-paying entry-level NC salaries
Personal Care and Service Workers, i D

All Other $13.120 Music Directors anc:I Compozers $36,960
. Securities, Commodities, an
Child Care Workers $13,040 Financial Services Sales Agents $29,720
Maids and Housekeeping Cleaners $12,760 Brickmasons and Blockmasons $25.940
Hosts and Hostesses, Restaurant :
: 2 Athletes and Sports Competitors 25,880
Lounge, and Coffee Shop $12,530 g dp P ¢
' P Direct 24,950
Food Preparation Workers $12,530 roaucers in , rec orsd | $
C ti Offi Jai 24,390
Amusement and Recreation Attendants $12,510 ofrrelg ond cers an Ial ers $24,
Airfi i iali 2
Waiters and Waitresses $12,510 ||r ¢ dOperzltlons Specialists $23,350
Ti M Sett 22,600
Combined Food Preparation and e a-m .ar e _e_ er.s s
Serving Workers, Including Fast Food $12,400 Heating, Air Conditioning, and
Refrigeration Mechanics and Installers $22,590
) ) Desktop Publishers $21,630
Entry-level salaries can be used as a quick
comparison to see how much money you will Plasterers and Stucco Masons $20,120
make when you are fresh out of school. You Stonemasons $19,130
should also consider the average and maximum Entertainers and Performers. Sports and
salaries since these can vary from career to Related Workers » 2P $18.040
career. Some careers may have high entry-level ’
salaries and may not raise much over the term Coaches and Scouts $16,690
of your career. Some careers might have a low Cooks, Restaurant $13,760
entry level salary, but might raise a lot over the » .
years that you work. Musicians and Singers $12,370
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High demand jobs in North Carolina listed by minimum education level required

and average entry level pay

Careers that require a 1- or 2-year certificate

program and have very high demand in North
Carolina listed by top-paying entry-level NC salaries

Electrical and Electronics Drafters

Drafters, Engineering, and
Mapping Technicians, All Others

Licensed Practical and
Licensed Vocational Nurses

Surgical Technologists
Medical Transcriptionists

Vehicle and Mobile Equipment Mechanics,
Installers and Repairers

Audio and Video Equipment Technicians
Surveying and Mapping Technicians

Emergency Medical Technicians and
Paramedics

Choreographers
Dancers
Manicurists and Pedicurists

Hairdressers, Hairstylists, and
Cosmetologists

Skin Care Specialists

$29,680

$27,620

$25,390
$24,750
$23,310

$23,030
$20,020
$19,580

$18,960
$17,000
$15,420
$14,540

$14,210
$14,060

Careers that require an associateOs degree and
have very high demand in North Carolina listed

by top-paying entry-level NC salaries

Health Diagnosing and Treating
Practitioners, All Other

Registered Nurses

Respiratory Therapists

Dental Hygienists

Biological Technicians

Forensic Science Technicians
Paralegals and Legal Assistants
Respiratory Therapy Technicians

Life, Physical, and Social Science
Technicians, All Other

Environmental Engineering Technicians
Agricultural and Food Science Technicians
Nuclear Medicine Technologists

Medical Records and Health Information
Technicians

Dietetic Technicians

chool

$42,040
$37,810
$32,900
$27,680
$26,480
$24,650
$23,840
$23,140
$22,800

$22,660
$20,560
$20,530
$18,490

$13,960

Careers that require a bachelorOs degree and
have very high demand in North Carolina listed

by top-paying entry-level NC salaries

Computer Software Engineers, Systems
Software

Computer Software Engineers, Applications
Physician Assistants

Physical Therapists

Biomedical Engineers

Computer Systems Analysts

Occupational Therapists

Network Systems and
Data Communications Analysts

Network and Computer Systems
Administrators

Database Administrators
Computer Specialists, All Other
Financial Specialists, All Other
Instructional Coordinators

Secondary School Teachers, Except
Special and Vocational Education

Special Education Teachers, Preschool,
Kindergarten, and Elementary

Computer Support Specialists

Special Education Teachers, Secondary
School

Property, Real Estate, and
Community Association Managers

Editors

Personal Financial Advisors

Special Education Teachers, Middle School
Public Relations Specialists

Child, Family, and School Social Workers

Adult Literacy, Remedial Education, and
GED Teacher

Loan Counselors

Interpreters and Translators

Graphic Designers

Film and Video Editors

Writers and Authors
Self-Enrichment Education Teachers
Set and Exhibit Designers

Teachers, Primary, Secondary, and Adult,
All Other

$50,930
$50,010
$49,740
$47,150
$44,170
$43,590
$41,690

$39,240

$38,400
$36,790
$35,640
$29,760
$29,750

$29,050

$29,000
$28,470

$28,180

$27,750
$27,610
$27,170
$26,860
$26,790
$25,340

$24,790
$23,610
$22,570
$22,530
$22,430
$21,440
$19,900
$19,800

$16,970
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High demand jobs in North Carolina listed by minimum education level required

and average entry level pay

Careers that require a bachelorOs degree plus work
experience and have very high demand in North
Carolina listed by top-paying entry-level NC salaries

Computer and Information Systems

Managers $54,830
Sales Managers $45,540
Medical and Health Services Managers $45,100
Education Administrators, Elementary and

Secondary School $44,470
Education Administrators, Postsecondary $41,980
Public Relations Managers $37,070
Art Directors $36,810
Advertising and Promotions Managers $34,040

Social and Community Service Managers $30,360
Multi-Media Artists and Animators $28,680
Fine Artists, Including Painters, Sculptors $24,250

Education Administrators, Preschool and
Child Care Center $22,330

Careers that require a master's degree and
have very high demand in North Carolina listed
by top-paying entry-level NC salaries

Management Analysts $39,610
Audiologists $38,510
Speech-Language Pathologists $37,870
Clinical, Counseling, and School

Psychologists $36,500
Nursing Instructors and Teachers,

Postsecondary $33,440

Medical and Public Health Social Workers $28,060
Educational, Vocational, and School

Counselors $27,850
Mental Health and Substance Abuse

Social Workers $27,640
Rehabilitation Counselors $18,320
Graduate Teaching Assistants $12,720

Careers that require a professional degree and
have very high demand in North Carolina listed
by top-paying entry-level NC salaries

Psychiatrists $96,020
Chiropractors $37,680
Clergy $26,740

Careers that require a doctorate degree and

have very high demand in North Carolina listed

by top-paying entry-level NC salaries
Engineering Teachers, Postsecondary

Anthropology and Archeology Teachers,
Postsecondary

Physics Teachers, Postsecondary
Economics Teachers, Postsecondary
Law Teachers, Postsecondary

Atmospheric, Earth, Marine, and Space
Sciences Teachers, Postsecondary

Geography Teachers, Postsecondary
Library Science Teachers, Postsecondary
Chemistry Teachers, Postsecondary

Social Work Teachers, Postsecondary
Biological Science Teachers, Postsecondary
Business Teachers, Postsecondary
Psychology Teachers, Postsecondary
Political Science Teachers, Postsecondary

Mathematical Science Teachers,
Postsecondary

Environmental Science Teachers,
Postsecondary

Sociology Teachers, Postsecondary
History Teachers, Postsecondary
Computer Science Teachers, Postsecondary

Area, Ethnic, and Cultural Studies
Teachers, Postsecondary

Home Economics Teachers, Postsecondary
Education Teachers, Postsecondary
Architecture Teachers, Postsecondary
Postsecondary Teachers, All Other

Health Specialties Teachers, Postsecondary
Communications Teachers, Postsecondary

Recreation and Fitness Studies Teachers,
Postsecondary

Criminal Justice and Law Enforcement
Teachers, Postsecondary

English Language and Literature
Teachers, Postsecondary

Philosophy and Religion Teachers,
Postsecondary

Art, Drama, Music Teachers, Postsecondary

Foreign Language and Literature
Teachers, Postsecondary

www.wcpss.net/school_to_career/
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$47,280

$42,740
$42,740
$41,950
$40,500

$39,310
$38,790
$38,710
$38,460
$38,050
$37,920
$37,310
$37,150
$36,340

$36,130

$35,980
$35,750
$35,520
$35,100

$35,020
$34,840
$34,780
$34,610
$34,520
$34,190
$34,080

$33,560

$32,990

$32,390

$32,350
$31,880

$30,150
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Career Pathway Career Charts

North Carolina groups all careers into 11 career pathways. The charts on the following pages
show trends in occupations based on these pathways. These charts allow comparison of careers
within each career pathway. The following information is listed on these Career Pathway charts.

minimum schooling (usual)

Minimum schooling is the usual minimum level of postsecondary (after high school)
education required for this career.

Some careers have on-the-job training (OJT), which means that you go straight to the
job and learn while you work.

short OJT N Short on-the-job training (less than one year)
mod. OJT N Moderate on-the-job training (about one year)
long OJT N Long on-the-job training (more than one year)

Some careers require further education after high school before starting the career.
1,2 year N one- or two-year program at a trade school or community college
Associate N two-year degree program at a community college
Bachelor N four-year degree program at a college or university
Bach+work N bachelorOs degree plus work experience
Master N two or more years after bachelorOs degree
Doctorate N four or more years after bachelorOs degree
Profess. N professional degree - four or more years after bachelorOs degree

work exp. N work experience in a related occupation

growth outlook
Growth outlook is the projected growth of the number of career openings per year
in North Carolina. High growth means that the number of openings are increasing,
so the likelihood of getting a job in this career is good. Low growth means that there
may not be any openings, so the likelihood of getting a job in this career is not very
good.

low - below average projected growth rate (less than 1% growth per year)
moderate - average projected growth rate (between 1 and 2.1% growth per year)
high - above average projected growth rate (over 2.1% growth per year)

current workers in NC
Current workers in NC is the number of people in North Carolina who are currently
employed in this career. This includes full-time and part-time employees, but excludes
proprietors, owners and partners of unincorporated firms, unpaid family workers,
workers on unpaid leave, military, independant contractors, and temporary agency
employees not on a company payroll.

average salary entry

Average salary entry is the average salary for all entry-level (first-year) workers in
this career in North Carolina. This does not include overtime pay or non-production-
based bonuses.

average salary all

Average salary all is the average salary for all workers in this career in North Carolina.
This does not include overtime pay or non-production-based bonuses.
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